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Vice Chair Judi Owens called the meeting to order at 9:35 a.m. Board members attended the 
meeting by teleconference. Present by teleconference were Carol Jensen, Judi Owens, Dorothy 
Kiest, Maureen Ramos, Staci Vesneske, Deirdre Walker and Kathy Whitlock. 
 
Staff/resource personnel present: Assistant Attorney General Anne Hall, Kris Heurich (by 
teleconference), Phil Paroian, Marcie Frost, Jeff Wickman, Dave Nelsen, Cathy Cale, Brian 
Berghoff and Wilma Eby. (Names of other attendees are not included in the minutes but are 
listed in the permanent record.) 
 
A-1 Approval of Minutes – September 22, 2009 
Kathy Whitlock made a motion, seconded by Carol Jensen, to approve the June 19, 2009 meeting 
minutes as submitted. The motion passed unanimously. 
 
Public Comment: 
No public comment  
 
Status Reports 
B-1 Record Keeping Program Update 
Kris Heurich, Senior Vice President, ICMA Retirement Corporation (ICMA-RC) provided a 
status report of the record keeping services for the Plan 3 programs, as of September 2009. She 
reported that Plan 3 member contacts to the call center or via the Internet decreased overall, 
down 21 percent compared to the same time period in 2008. However, in October there was an 
increase in activity with Public Employees’ Retirement System (PERS) and School Employees’ 
Retirement System (SERS) member contacts higher than in the prior 14 months. This is most 
likely due to members receiving their statements in September. 
 
Ms. Heurich reported that an average of 7 percent of Plan 3 members now receive their 
statements electronically, compared to approximately 10 percent industry wide. When ICMA-RC 
and the Department of Retirement Systems (DRS) started a campaign in April 2009 to make 
members aware of the option of viewing statements online, approximately 3 percent of members 
were receiving statements electronically.  
 
Reporting on fund transfers, Ms. Heurich noted transfers are down about 13 percent from the 
same time last year. Movement of money out of the Money Market Fund to other funds 
continues. Since the markets have stabilized, approximately $45 million moved out of the Money 
Market Fund to the Bond Fund and the Retirement Strategy Funds. 



 
Ms. Heurich also reported $58 million moved from the Total Allocation Portfolio (TAP) to the 
Self Directed program. Although they saw an increase in the number of requests for a program 
transfer, only approximately 1 percent of Plan 3 members requested a transfer. 
 
[Chair Steve Hill joined the meeting at 9:45 a.m.] 
 
Report from the Chair 
Chair Hill introduced new board members Deirdre Walker, representing experience in defined 
contribution plan administration and Maureen Ramos, representing retired TRS Plan 3 members. 
 
Chair Hill provided an update to the board’s request at the September meeting that DRS send a 
letter to the Internal Revenue Service (IRS) about rate flexibility for SERS and PERS Plan 3 
members. Since DRS has submitted all of the state’s pension plans to the IRS for qualification as 
a part of the governmental Cycle C filing window, DRS made the decision not to send a letter at 
this time.  
 
Chair Hill also updated the board on the state budget – the Governor will release her budget on 
December 9th. 
 
B-2 Plan 3 and Deferred Compensation Program Investment Performance 
Phil Paroian, Senior Investment Officer for Public Equity at the Washington State Investment 
Board (SIB), provided an investment report for the Plan 3 and Deferred Compensation (DCP) 
programs for the quarter ended September 30, 2009. He reported a strong bounce-back in the 
markets in the third quarter. As of the end of November, the capital markets are up by 25 percent 
year-to-date. He noted the speed and sharpness of the return are a surprise and many are 
cautiously optimistic that the worst is over. The unemployment rate is still a concern. 
 
Mr. Parioan reported positive returns in all investment options under Plan 3 and the DCP. Plan 3 
and DCP funds performed in line with their benchmarks in the last quarter. He reminded the 
board that the private market portion of the Total Allocation Portfolio (TAP) is valued quarterly 
so the fund will show a lagging return. The Social Balanced Fund includes conservative 
investments that held up well on the downside but returns in that fund will also lag during the up 
market. However, the three and five year returns are still comfortably ahead of the benchmark. 
He also noted that the Retirement Strategy Funds are outperforming their benchmarks. 
 
B-3 Defined Contribution Activity Report 
Jeff Wickman, Assistant Director, Policy and Strategic Initiatives Division at the Department of 
Retirement Systems (DRS), reported that the department completed the evaluation of bids for 
third party record keeping services for both Plan 3 and the Deferred Compensation Program 
(DCP). Two separate record keepers have been selected as the apparently successful vendors.  
DRS is negotiating a contract with both companies with the goal of having signed contracts in 
place by January 1, 2010. The announcement of the successful vendors will be made after the 
contracts are signed. 
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He also reminded the board that Teachers’ Retirement System (TRS) Plan 3 members have an 
opportunity in January to change their contribution rate option subject to continuing Internal 
Revenue Service approval of the rate flexibility provisions in the plan documents. Members 
wanting to initiate this change must complete and submit the form for making a contribution rate 
change to their employer by January 31, 2010.  Mr. Wickman reported that since the first open 
window in January 2004, 12,768 TRS Plan 3 members have changed their contribution rate for 
an average of 2,128 members per year. On average, 67 percent increased their rate while 32 
percent selected a lower rate. January 2009 was the first year where a higher percentage of 
members decreased their contribution rate. 270 teachers changed their rate in both 2008 and 
2009.   
 
B-4 SCPP Update – Plan 3 Pension Legislation 
Chair Hill introduced Dave Nelsen who recently returned to DRS as the Legal and Legislative 
Services Manager. Mr. Nelsen provided an update on Plan 3 pension legislation being considered 
by the Select Committee on Pension Policy (SCPP).  
 
Already approved by the SCPP for recommendation to the 2010 Legislature is a proposal that 
would allow educational employees in PERS and SERS Plans 2/3 to receive half-time service 
credit for periods prior to 1987 when they worked half-time but did not receive credit under the 
service credit laws at that time. Under consideration by the SCPP at their December meeting will 
be a proposal to change the Plan 2/3 default for new hires. Currently, new employees who don’t 
make a plan choice within 90 days are permanently placed in Plan 3. The bill proposes changing 
the default to Plan 2. Another proposal being considered is increasing the $150,000 lump sum 
benefit for members killed in the line of duty. 

 
 Action Item 
C-1 Adopt 2010 Meeting Dates 
Chair Hill reported that in accordance to the Governor’s request last week that agencies use their 
best judgment and technology to minimize expenditures for board travel and expenses, the 
ERBB will hold several teleconference/WebEx meetings in 2010. Chair Hill presented the 
proposed meeting dates of February 23, May 25, September 28 and December 7, 2010. 
 
Judi Owens made a motion, seconded by Kathy Whitlock to approve the 2010 meeting dates as 
proposed. The motion passed unanimously. 
 
Board Report 
D-1 Tentative Agenda 
Chair Steve Hill reviewed the proposed agenda for the February 2010 meeting. With no further 
business, the meeting adjourned at 10:35 a.m. 
 
Approved: 
 
 
 
Steven R. Hill 
Chair 


