
Employer Advisory Committee Meeting Minutes- 

November 19, 2009 
 

DRS Staff Members Present: 
George Pickett, Chairperson 

Amanda Persell, Administrative Assistant 
Dave Nelsen, Legislative Services Manager 

Dawn Gothro, Communications Director 
Keoni Fontaine, Management Analyst 

Kim Smith, Employer Support Manager 
Lanette Barton, Audit Supervisor 

 
Employer Members Present: 

Angie Gill, WSP  
Karen Conley, DSHS 

Sharon Brown, King County Metro 

John Boesenberg, State Board for Community and Technical Colleges-
Information Technology 

Nancy Savage, Pierce County 
Sheryl Gordon, Green River Community College 

 
Employer Members Present via Conference Call: 

Chandra Winston, Port of Seattle 
Gail Davila, City of Bellevue 

Katy Dwyer, UW 
Lynn Guyton, Puyallup SD 

Nancy Pooler, Port of Seattle 
 

Welcome and Announcements 
Chairman Pickett welcomed everyone to the meeting and thanked everyone 

for attending.  He began by giving DRS announcements.  Debbie Ocheltree 

has accepted the position as DRS’ Internal Auditor and is no longer the Fiscal 
Manager.  The interview process to hire a Fiscal Manager will begin in the 

very near future.  Dave Nelsen has returned to DRS as the Legislative and 
Legal Services Manager and will be the legislative liaison.   

 
Legislative Update 

Chairman Pickett introduced Dave Nelsen, Legislative Services Manager.  
Legislature is prepping for the 60 day session.  Legislature will likely be 

focusing their energy on the $2-2.5 billion budget shortfall this session.  
Policy initiative items outside fiscal matters may receive less attention this 

session.  However, pensions have a big impact on budgets; therefore, there 
is a possibility of discussion relating to pension funding.  The SCPP and the 

LEOFF 2 Board have been discussing some proposals for possible 



recommendation to the Legislature.  The SCPP has already recommended 

two proposals. The first proposal would allow the Higher Education 
Coordinating Board to offer Higher Education Retirement Plans to some of 

their employees.  This is the same authority that the Universities, colleges 
and technical colleges already have.  The second proposal would grant to 

half-time service credit to educational employees in PERS and SERS who 
worked half-time prior to 1987 and didn’t receive at least half-time service 

credit for their work.    Some other possible considerations for the SCPP are: 

Changing the current mandatory default from Plan 3 to Plan 2 if a choice 

isn’t made in 90 days; changing the current duty death survivor benefit from 
$150,000 to $175,000; enhancing the survivor benefit for active LEOFF Plan 

1 member who die prior to retirement. 

  
The SCPP is also spending time on a Risk Study of the health of the pension 

systems.  The last report by the State Actuary on the health of the pension 
systems included a recommendation by the State Actuary to study risks to 

the health of the systems.   Investment losses in 2008 have impacted the 
contribution rates in a drastic way.  To review the report you can visit the 

http://osa.leg.wa.gov/Actuarial_Services/Publications/osa_presentations.ht
m OSA website.  A subgroup will meet to provide recommendations on how 

to manage risk.  

The LEOFF 2 Board is also considering some benefit proposals.  One proposal 
would allow members to use their own funds to purchase an annuity from 

the L2 trust fund.  Another proposal would allow shared leave used by L2 
employees of local government employers to report the shared leave to DRS 

as if it was salary.    Dave Nelsen is available via e-mail 
(dnelsen@drs.wa.gov) or by phone 360-664-7304 should you have any 

questions. 

ePay Update 

Chairman Pickett informed the committee of Governor Gregoire’s request for 
agencies to find innovative ways to use the current climate’s condition to 

prosper.  DRS has a wonderful tool called ePay.  The Electronic Payment 

(ePay) application allows an employer to use the Internet to submit 
information for their retirement and Deferred Compensation Program (DCP) 

payments. An employer can sign up to use the ePay application for 
retirement payments and/or DCP payments. Once approved, funds will be 

electronically transferred from the employer’s bank account to the State 
Treasurer's account on the date specified.  As part of Governor Gregoire’s 

request, DRS is going to increase users to ePay.  Currently 250 employers 
are using ePay and 980 employers pay monthly by issuing checks to DRS.  

This project team is in the beginning stages of devising a program to 
educate employers, and will continue throughout 2010.  Among the 

http://osa.leg.wa.gov/Actuarial_Services/Publications/osa_presentations.htm
http://osa.leg.wa.gov/Actuarial_Services/Publications/osa_presentations.htm
mailto:dnelsen@drs.wa.gov


approaches that DRS will be exploring are; expanding point of contact 

discussion to include information about ePay, and targeting employers that 
are delinquent in submitting their payment. 

Annual Statements 

Chairman Pickett introduced Keoni Fontaine who announced that the 

educational annual statements were mailed last week.  Included with the 

annual statement was an insert announcing that annual statements will be 
available online beginning in 2010.  In the past two days, 1,100 members 

have signed up for DB Access which allows them to view their activity online.  
Keoni asked for feedback from committee members as to their policy on 

allowing employees to view their statements at work.  King County and 
SBCTC allow employees to use computer to view their statements; however, 

there’s no written policy regarding this subject.  Keoni requests employers to 
notify him either by e-mail (keonif@drs.wa.gov) or by phone 360-664-7284 

with employer policy. 

Employer Web Update 

Chairman Pickett informed the committee that the 500 employer pages of 

the Web site are being converted to the redesign that was unveiled in 
August 2009.  Unless there is an emergency posting, there will be a freeze 

on content changes until the employer pages have been converted. The 
project team hopes the transition will be complete by January 2010.  All 

content will remain the same, but will be easier to navigate through the Web 
site.  This should be a seamless change, and all work will be behind the 

scenes.  Please report any page inconsistencies to George Pickett.  Project 
Manager will have an update at the next meeting.  It was suggested that a 

“mock” system be devised to introduce the DRS web site and navigation to 
employers for new employee orientation purposes on their retirement 

benefits. Chairman Pickett will look into this suggestion further. 

SAFR 
The 2008 Summary Annual Financial Report (SAFR) is available online. 

(http://www.drs.wa.gov/administration/annual-report/) This report provides 
high level investment summary and general summary of plan provisions.  

The 2009 SAFR will be available January 2010.  Gail Davila finds this tool 
useful when asked pension related issues. 

2055 Fund Implementation 
Chairman Pickett announced a new target date fund will be added to Plan 3 

and Deferred Compensation Program on January 1, 2010; first trade date 

will be January 4, 2010. This fund is targeted towards individuals who were 
born after 1988.  Literature will be mailed to approximately 700 members 

who are currently trading in fund 2050 to inform them of the new fund 

http://www.drs.wa.gov/administration/annual-report/


option.  DRS is currently working with the record keepers on a smooth 

implementation. 

Employees in Transition 

Chairman Pickett informed the committee that DRS has developed 
information for employees in transition with regards to understanding 

retirement account options on DRS’ Web site.  
(http://www.drs.wa.gov/news-announcements/membernews.htm#career) 

OASI 

Chairman Pickett introduced Kim Smith who announced that Melanie Piccin 
and Eleanor Conway were hired to assist with OASI.  DRS took over this 

program July 1, 2009. Melanie and Eleanor are still learning the ropes and 
trying to fit all the pieces together.  The 2008 legislature passed a law that 

allows local governments to request a divided referendum in which 
employees can vote to obtain Medicare coverage.  The divided referendum 

allows each employee to vote for individual coverage vs. a simple majority 
vote.  Seven employers are in the process of holding their referendums, four 

have completed their voting.  A very low percentage of those voting are 
opting in.   DRS is starting to get calls from employers who want 

confirmation they are reporting correctly. 

Open Discussion 
Nancy Savage would like DRS correspondence to have employee’s birth date 

included as more and more inquiries have no social security number to verify 
employee.  George Pickett will bring this to RSD’s attention. 

 
Next meeting is February 18, 2010 at DRS. 

http://www.drs.wa.gov/news-announcements/membernews.htm#career

