
(RRTW)



Most retirees are limited in the amount of hours 
they can work and still receive their pension 
from DRS

 Employers are responsible for determining position 
eligibility of retirees

 Employers are responsible for reporting compensation and 
hours 

 FORMS Retirement Status Form
 MRV E Services Logon
 RCW 41.50.139 RCW 41.50.139

http://www.drs.wa.gov/Forms/Employer/retirementStatusForm.pdf�
https://fortress.wa.gov/drs/eservices/Logon/Logon.asp�
http://apps.leg.wa.gov/rcw/default.aspx?cite=41.50.139�


Members cannot have an agreement to return 
to work prior to their retirement date

Most retirees must have at least a 30 day break 
in service from their retirement accrual date
 This includes school district substitutes and ineligible 

position

 Retirees’ benefits are suspended if they work 
over their annual limit
 DRS notifies both member (letter) and employer (email)
 Benefits re-start upon separation or beginning of new 

calendar year/fiscal year



Hours associated with the following types of 
compensation are counted against the annual 
limit

 Actual hours worked
 Vacation/sick leave used
 Paid holiday

 Leave cash outs do not count against the 
annual limit

Presenter
Presentation Notes
Explain that Member can work for multiple employers but that the ER is billed only for time worked for them.



 PERS 1/TRS 1

 PLANS 2 & 3 Early Retirement Factor (ERF)

 LEOFF 

Higher Education



Hours 1 – 867 there is no affect to retiree 
benefit and no employer billing

 Benefit is suspended at hour 868 until 
separation of employment or the end of the 
calendar year



 Retiree is eligible to work up to 1500 hours

 Depending on retirement date 
 90 day waiting period of PERS 1
 45 day waiting period for TRS 1

 1900 hour lifetime limit

 Hours between 867 and 1500

Hired with a justifiable need

Hours 1 – 867
– No affect to retiree benefit
– No employer billing



 At hour 868 the employer is

 Billed for employer contributions

 Only services performed for you
 Billed back to hour one
 Monthly invoice

 Benefit is suspended at hour 1501 until 
separation from employment or the 
beginning of a new calendar or fiscal year



 Is hired pursuant to a written policy into a position for 
which the employer has documented a justifiable need 
to hire a retiree into the position

 Is hired through the established process for the position 
with the approval of hiring authority

 The employer retains records of the procedures followed 
and decisions made in hiring the retiree, and provides 
those records in the event of an audit

 The employee has not already rendered a cumulative 
total of more than one thousand nine hundred hours of 
service while in receipt of pension payments beyond an 
annual threshold of eight hundred sixty-seven hours



 Applies to PERS, SERS, and TRS

 A retiree’s benefit payment will stop if 
retired under the 2008 ERF and return to 
work in any capacity with a DRS-covered 
employer before age 65. 

 A 2008 ERF retiree cannot, prior to age 65, 
receive a benefit for any month in which the 
retiree is compensated for work performed, 
or in any way receives financial 
compensation for the work being performed. 



 Returning to a LEOFF covered position
 Benefits cease and must return to membership

Non- LEOFF Position

No waiting period for retiree return to work

No hourly limits



 LEOFF Plan 2 Retirees returning to an 
eligible position in another system must 
choose between two options

 Become an active member and temporarily suspend 
their LEOFF benefit

 Remain retired and continue to receive their LEOFF 
benefit
 Must complete a LEOFF Retiree Re-employment 

Form

http://www.drs.wa.gov/forms/member/leoff2retireeReEmployment.pdf�
http://www.drs.wa.gov/forms/member/leoff2retireeReEmployment.pdf�


 Same rules apply unless:

 Participating in HERP

 PERS 1, 2, & 3 may work unlimited hours
 No employer billing



 Same rules apply unless:

 Participating in HERP

 Employer not billed if over 867 hours

 Retiree Benefit stopped after 867 or 1500 hours 
(whichever is appicable)



 Retirees may have to participate in Social 
Security

 From IRS Publication 963

 Rehired annuitants are excluded from mandatory social 
security coverage. However, if an employee is rehired to 
perform services in a state or local government position 
that is covered for social security under a Section 218 
Agreement, services in that position are covered for social 
security. In addition, all retirees hired after March 31, 
1986, are covered for Medicare.

http://www.irs.gov/pub/irs-tege/p963_1110.pdf�


 Employer Handbook Chapter 5 –
http://www.drs.wa.gov/employer/EmployerHandbook/ch
pt5/default.htm

 RRTW Reporting Charts -
http://www.drs.wa.gov/employer/EmployerHandbook/ch
pt5/retirees_charts.htm

 Retirement Status Form -
http://www.drs.wa.gov/Forms/Employer/retirementStatu
sForm.pdf

 IRS Publication 963 -
http://www.irs.gov/pub/irs-tege/p963_1110.pdf

http://www.drs.wa.gov/employer/EmployerHandbook/chpt5/default.htm�
http://www.drs.wa.gov/employer/EmployerHandbook/chpt5/default.htm�
http://www.drs.wa.gov/employer/EmployerHandbook/chpt5/retirees_charts.htm�
http://www.drs.wa.gov/employer/EmployerHandbook/chpt5/retirees_charts.htm�
http://www.drs.wa.gov/Forms/Employer/retirementStatusForm.pdf�
http://www.drs.wa.gov/Forms/Employer/retirementStatusForm.pdf�
http://www.irs.gov/pub/irs-tege/p963_1110.pdf�
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