Annual Increases (UCOLA) Litigation — Timeline
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In 1995, the Legislature approved a law providing annual increases to retirees and beneficiaries
in PERS Plan 1 and TRS Plan 1. The calculation for the annual increases was based on years of
service rather than changes in the cost of living,

The statute eliminated several Cost of Living Adjustments (COLAs) that were previously provided
under varying circumstances. The new annual increase provision was referred to as the Uniform
COLA, or “UCOLA.”

The statute authorizing the annual increases included language stipulating that the Uniform
COLA was not a contractual right and that the Legislature reserved the right to amend or repeal
it.

In 2011, the annual increases were discontinued by the Legislature.

The repeal was subsequently challenged in court by the Washington Education Association, the
Washington Federation of State Employees and the Retired Public Employees Council of
Washington.

In a summary judgment issued Nov. 9, 2013, Thurston County Superior Court Judge Chris
Wickham ruled that the repeal of the annual increases was a violation of the state constitution.

Following the issuance of Judge Wickham’s formal decision, the state petitioned the Washington
State Supreme Court to take direct review of the case.

On June 4, 2013, the state Supreme Court accepted direct review of the annual increase case.
The order directed that the annual increase case and a separate case on the repeal of gain
sharing be heard as companion cases.

On Oct. 24, 2013, oral arguments were heard by the Supreme Court on the UCOLA and gain
sharing cases.

On Aug. 14, 2014, the Supreme Court issued opinions on the UCOLA and gain sharing cases.

The UCOLA case is #88546-0 Washington Education Association et al. v. Washington Department of
Retirement Systems. The gain sharing case is #87424-7 Washington Education Association et al. v.
Washington Department of Retirement Systems.



