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Public Employees’ Retirement System (PERS) Plan 2
Benefit Estimate Worksheet

As a member of PERS Plan 2, you can use this worksheet to estimate the benefit you will receive at retirement as 
a member of PERS Plan 2. To assist you in completing the worksheet, the right-hand column shows a sample of 
information that you would enter. Please keep in mind that this is an estimate only and is based on projected salary and 
service credit. Your actual benefit at retirement may differ. (See page 4 for general information about your retirement 
plan.)

PERS Plan 2 Benefit Estimate Worksheet You Sample

Step 1: Determine the age at which you plan to retire.
1. Your age at retirement: 65

Step 2: Determine your total service credit at retirement.
2a. Your current balance of service credit years:
2b. The number of years until your retirement:
2c. Your projected service credit years at retirement (2a + 2b):

  22
+  8
  30

Step 3: Estimate your Average Final Compensation (AFC).
See page 4 for an explanation of AFC. If your retirement date is 
many years in the future, your future AFC may differ from its 
current level. You may wish to estimate your future salary, then 
figure an AFC based on those figures.

3. Your estimated AFC: $3,340 per month

Step 4: Compute your Option 1 (Single Life) benefit.
The Option 1 (Single Life) benefit provides you with the highest 
monthly benefit. However, payments stop upon your death and 
do not continue to a survivor. The formula for your Option 1 
monthly benefit is: 2% x Service Credit Years x AFC

4. Your Option 1 benefit amount:
2% x 30 x $3,340 = 
$2,004 per mo.

Complete the next step only if you will provide for a survivor. 
There are three survivor options available. Under each of these options, your Option 1 benefit is reduced in order 
to provide a continuing payment to a survivor after your death. If you choose one of the survivor options and your 
designated survivor dies before you, your benefit will be adjusted to the higher Option 1 payment level. Be sure to 
notify DRS to initiate this adjustment. The administrative factors used in these examples are for illustrative purposes 
only. See the Administrative Factors page for the most current numbers.

Step 5. Adjust your benefit for a survivor option.
Determine the age difference between you (the member) and 
your survivor (rounded to the nearest year). Then find the 
survivor option factors that apply to your age difference. 

5a. The age difference between you and your survivor:

Your age is 65; your 
survivor’s age is 63.
You are 2 years older

Option 2 (Joint and 100% Survivor) – When you die your 
survivor receives a benefit equal to 100% of your benefit. 

5b. Your Option 2 benefit amount:

$2,004 x 0.783 =  
$1,569 per mo.
(survivor gets $1,569)

http://www.drs.wa.gov/administration/administrative-factors/factor-tables/survivor_PERS.pdf
mailto:recep@drs.wa.gov
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PERS Plan 2 Benefit Estimate Worksheet You Sample
Option 3 (Joint and 50% Survivor) – When you die your survivor 
receives a benefit equal to 50% of your benefit

5c. Your Option 3 benefit amount:

$2,004 x 0.878 =  
$1,760 per mo.
(survivor gets $880)

Option 4 (Joint and 66.67% Survivor) – When you die your 
survivor receives a benefit equal to 66.67% of your benefit. 

5d. Your Option 4 benefit amount:

$2,004 x 0.844 = $1,691 
per mo.
(survivor gets $1,127)

Complete the next step only if you will retire before normal retirement at age 65.
When you retire early, your benefit is reduced to reflect that you will receive it over a longer period of time. The 
amount of the impact depends on your service credit, the date you retire, your age and the early retirement factor 
used. The administrative factors used in these examples are for illustrative purposes only. See the Administrative 
Factors page for the most current numbers.

Step 6: Adjust your benefit for early retirement.
If your age at retirement in Step 1 is less than 65, multiply the 
benefit amount as determined in Step 4 or Step 5 by the factor 
for your age. 

Note: If you are retiring with at least 30 years of service 
credit and are at least age 55, see the table on page 3 for 
your ERF.

6. Your adjusted benefit amount:

Assume you retire at 
age 60 with 25 years of 
service and your Option 
1 benefit is $1,500.

$1,500 x 0.588 =  $882 
per mo.

http://www.drs.wa.gov/administration/administrative-factors/factor-tables/earlyret_PERS23.pdf
http://www.drs.wa.gov/administration/administrative-factors/factor-tables/earlyret_PERS23.pdf
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Early Retirement Factors (ERF) 
for member retiring with at 
least 30 years of service

Retirement 
Age

30 years or more service
(prorated monthly)

3% ERF
2008 
ERF1 5% ERF2

55 0.70 0.80 0.50
56 0.73 0.83 0.55
57 0.76 0.86 0.60
58 0.79 0.89 0.65
59 0.82 0.92 0.70
60 0.85 0.95 0.75
61 0.88 0.98 0.80
62 0.91 1.00 0.85
63 0.94 1.00 0.90
64 0.97 1.00 0.95

1  If you retire on or after July 1, 2008 with 30 
years or more of service credit, you can choose 
the early retirement factor (ERF) to use at 
retirement. You can either use the:

• The 3% ERF reduces your benefit by 3%
for each year before age 65. If you wait
at least 30 calendar days after retiring,
you can return to work for a DRS-covered
employer for up to 867 hours per year
without impacting your benefit; or

• The 2008 ERF provides a smaller benefit 
reduction. However, if you return to work 
in any capacity for a DRS-covered employer 
before age 65, you will not receive your 
benefit for any month in which you
work. 

2  If you were hired on or after May 1, 2013, 
have 30 years of service credit and are age 55 
or older, your ERF reduces your benefit by 5% 
for each year (prorated monthly) before age 65.  

mailto:recep@drs.wa.gov
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General Information

This page provides a summary of some of the general provisions of your retirement plan. For details, please refer to 
your Member Handbook. 

Retirement Eligibility

You are eligible for At

Normal Retirement Age 65 if you have at least 5 service credit years.

Early Retirement 
Age 55, with a reduced benefit, if you have at least 20 service credit years. There is 
less of a reduction if you have 30 or more service credit years. 

How Service Credit is Accumulated

You earn When you work in an eligible position and 

1 month of service credit receive pay for at least 90 hours in a month

½ month of service credit receive pay for at least 70 but less than 90 hours in a month

¼ month of service credit receive pay for less than 70 hours in a month

If you work for a higher education employer -- 

You earn When you work in an eligible position and

12 months of service credit
begin work in September, receive pay in at least 9 months of the school year, are 
paid for at least 810 hours during the school year

6 months of service credit
begin work in September, receive pay in at least 9 months of the school year, are 
paid for at least 630 hours but less than 810 hours during the school year

Note: If you are actively employed during the school year you choose to retire, you must retire on September 1 (with 
a separation date of August 31) to receive a full year of service credit. If you don’t qualify under the rules above, you 
earn service credit on a monthly basis.

Average Final Compensation
Your AFC is the monthly average of your 60 consecutive highest-paid service credit months. Payments for any type of 
severance pay, such as lump-sum payments for deferred sick leave, vacation or annual leave are not included. 

http://www.drs.wa.gov/member/handbooks/pers/plan-2/default.htm
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