Y DCP and Your Retirement

Washington State Deferred Compensation Program ¢ Department of Retirement Systems

Don’t miss this one-time opportunity to defer taxes

If you are planning to retire and have not maximized your DCP contributions for
the year, you may do so by taking advantage of annual and sick leave cash outs.
Your employer must participate in DCP for you to be eligible for this opportunity.

Sick leave. When you retire (or each January if you are an eligible state
employee), you may elect to receive compensation for unused sick leave. This
amount is based on your salary at the time of payment. Retirement sick leave
cash outs cannot be deferred if your employer participates in VEBA (Voluntary
Employees’ Beneficiary Association). Please check with your payroll or human
resources department to see if your agency participates in VEBA.

Annual leave. If you receive an annual leave cash out, you have an opportunity
to defer the money into DCP, up to the maximum limit. Taxes are not paid on
this money until you withdraw it from your DCP account.

It's easy to do. Contact DCP a month prior to your leave cash out date.

Six reasons to stay in the plan
If you're getting ready to retire you have the option of maintaining your DCP
account. Keeping your money in the plan may provide you with better retirement
opportunities. Here’s why:
1. Easy 24/7 account management
Diverse investment opportunities
Quick and easy transfers among investment options
Low cost program

Easy consolidation of your retirement savings
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Flexible distribution and payout options

For more information, visit our Web site at www.drs.wa.gov/dcp or call the DCP
Information Line at 888-327-5596. DCP—the best place to keep your s %
retirement savings. D
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